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Yearly Status Report - 2019-2020

Part A

Data of the Institution

1. Name of the Institution

SREE SANKARACHARYA UNI VERSI TY OF
SANSKRI T

Name of the head of the Institution

DHARVARAJAN P K

Designation

Vi ce Chancel | or

Does the Institution function from own campus

Yes

Phone no/Alternate Phone no.

0484-2463580

Mobile no.

9447913160

Registered Email

vc@sus. ac.in

Alternate Email

reg@sus. ac.in

Address Sree Sankaracharya University of
Sanskrit Kalady P.O pin -683574

City/Town ERNAKUL AM

State/UT Ker al a

Pincode 683574




2. Institutional Status

University

State

Type of Institution

Co- educati on

Location Rur al

Financial Status state

Name of the IQAC co-ordinator/Director Dr.Saju T S
Phone no/Alternate Phone no. 04842463480
Mobile no. 9744825768

Registered Email

vc@sus. ac.in

Alternate Email

reg@sus. ac.in

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://ssus. ac.in/igac/aqar

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

https://ssus. ac.in/academ cs/ aca-

cal endar
5. Accrediation Details
Cycle Grade CGPA Year of Validity
HematliEior Period From Period To
1 A 3.03 2014 24- Sep- 2014 23- Sep- 2019
6. Date of Establishment of IQAC 17-Dec- 2010

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

Online LMS training
Sessi on

29- May- 2020 110




Prelimnary Training 19- Mar - 2020 84
Programe on online 7
cl asses
Non Teachi ng training 19- Feb- 2020 96
programe - GeM 2
Accounting, Adm ssion
Rul es, GST/ I ncone Tax
Trai ni ng progranme for 17- Feb- 2020 119
regul ar faculty nenbers- 2
Research and publication
et hi cs, Pagiarism
Detecting software, MOOC
and LMS
Canpai gni ng progranme as 11- Dec-2019 200
a part of World Mental 3
Heal t h day
Awar eness progranmme on 17- Sep- 2019 250
Menstrual Hygi ene 2
Group counselling for 25- Aug- 2019 100
Uni versity students -who 18
were flood vicitins
Wor kshop series on Skill 26-Jul - 2019 750
for Iife and | earning 20
View File
8. Provide the list of Special Status conferred by Central/ State Government-
UGC/CSIR/DST/DBT/ICMR/TEQIP/World Bank/CPE of UGC etc.
Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration

No Data Entered/ Not Applicable!!!

No Files Upl oaded !!!

9. Whether composition of IQAC as per latest Yes
NAAC guidelines:

Upload latest notification of formation of IQAC View File

10. Number of IQAC meetings held during the 1
year :

The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website

Upload the minutes of meeting and action taken report View File

11. Whether IQAC received funding from any of No
the funding agency to support its activities




during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

1. Initiative to introduce OBTLE Schene in PG Programmes 2. Provided University

Hel pl i ne nunber

24x7 to the University Community 3. Online LMS Training (12 days)

to the faculties 4. Franmed guidelines/Regul ations for conducting online teaching
5. Franed guidelines for the conduct of online Academ c sem nars/wor kshops/ guest

| ectures etc

No Files Upl oaded !!

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

To conduct workship on "Skills for life
and | earni ng'

Conduct ed workshop with different
psychol ogi cal nethods systematically
and boostup self confidence, academc
conpet ence etc

To conduct group counselling session
for the students

Conduct ed group counsel ling session for
the flood affected victins anong the
students and provi ded support

encour agenent and nutual feedback in a
safe and confidential environnent

To conduct awar eness progranme on
menstrual hygi ene for wonen students in
the University

Conduct ed awar eness programe on
nmenstrual hygi ene for women students in
associ ation with ATREE, ACRC, Al appuzha

To participate in Nationa
I nstitutional Ranking Franme work

Participated in NIRF and took position
in the Rank band in between one hundred
and fifty one to two hundred

To offer new certificate courses

New Certificate courses were introduced
during the Acaden c year

Frame Green Policy of SSUS

Framed and i npl enented Green Policy of
SSUS

Provide training progranme to
adm ni strative staff

Provi ded two days training progranme on
GeM Accounting etc

To provide prelimnary training on
online cl asses

Provided prelimnary training to
conduct online classes in the LM
devel oped by the University

To introduce OBTLE schene in UG
Pr ogamres

| mpl enment ed OBTLE scheme for UG
programme w.e.f next Acadeni c year

To frame regul ations for conducting
online teaching

Framed regul ati ons for conducting
online teaching for a continued
Acadeni ¢ di al ogue, involving teaching
and assessnent between students and
teachers

No Files Upl oaded !!!




14. Whether AQAR was placed before statutory

body ?

Yes

Name of Statutory Body

Meeting Date

Syndi cat e 30-Jul - 2021
15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2020
Date of Submission 31-Jul - 2020
17. Does the Institution have Management No
Information System ?
Part B

CRITERION I — CURRICULAR ASPECTS

1.1 — Curriculum Design and Development

1.1.1 — Programmes for which syllabus revision was carried out during the Academic year

Name of Programme Programme Code Programme Specialization Date of Revision
BA USA SANSKRI T SAHI TYA 19/ 06/ 2020
BA UVE SANSKRI T VEDANTA 16/ 06/ 2020
BA uvy SANSKRI T 13/ 06/ 2020

VYAKARANA
BA UNY SANSKRI T NYAYA 18/ 06/ 2020
BA USG SANSKRI T GENERAL 18/ 06/ 2020
BA UBH BHARATHANATYAM 16/ 03/ 2020
BA UMD MOHI NI YATTOM 10/ 06/ 2020
BA UwuJ MJSI C 10/ 03/ 2020
BFA UFA PAI NTI NG 19/ 06/ 2020
No file upl oaded.

1.1.2 — Programmes/ courses focussed on employability/ entrepreneurship/ skill development during the Academic

year
Programme with Programme Date of Introduction Course with Code Date of Introduction
Code Specialization
VA MA ARABI C- 01/ 06/ 2019 Functi onal 01/ 06/ 2019
PAR Ar abi c- PARM
12801
VA MA ARABI C- 01/ 06/ 2019 Cl assi cal 01/ 06/ 2019




PAR prose and
poet ry- PARM
12803
VA MA ARABI C- 01/ 06/ 2019 Ar abi c 01/ 06/ 2019
PAR enabl ed ICT for
academni c
writing- PARM
12831
VA MA ARABI C- 01/ 06/ 2019 Moder n 01/ 06/ 2019
PAR fiction and
dr ama- PARM
12806
VA MA ARABI C- 01/ 06/ 2019 Advanced 01/ 06/ 2019
PAR gr anmar - PARM
12804
VA MA ARABI C- 01/ 06/ 2019 Modern essays 01/ 06/ 2019
PAR and poetry- PARM
12805
VA MA ARABI C- 01/ 06/ 2019 Ar abi c 01/ 06/ 2019
PAR enabl ed ICT for
academi c
writing- PARM
12831
VA MA ARABI C- 01/ 06/ 2019 Cl assi cal 01/ 06/ 2019
PAR prose and
poet ry- PARM
12803
VA MA ARABI C- 01/ 06/ 2019 Met hods and 01/ 06/ 2019
PAR principles of t
ransl ati on- PARM
12802
VA MA ARABI C- 01/ 06/ 2019 Funct i onal 01/ 06/ 2019
PAR Ar abi c- PARM
12801

View File

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the Academic year

Management

Programme/Course Programme Specialization Dates of Introduction
wPhi | Vedi ¢ St udi es 01/ 06/ 2019
PG Di pl oma Wl [ ness and Spa 01/ 06/ 2019

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective Course System implemented at the

University level during the Academic year.

Name of programmes adopting
CBCS

Programme Specialization

Date of implementation of
CBCS/Elective Course System

Nill

Nill

1.3 — Curriculum Enrichment




1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses Date of Introduction Number of Students Enrolled
I ntroduction to CGender 01/ 06/ 2019 15
St udi es
Kerala Tradition of 01/ 06/ 2019 8

Architecture Study Based
on Sanskrit Sources

Copy Editing and Proof 01/ 06/ 2019 10
Readi ng
Mohi ni yattom 01/ 06/ 2019 8
Nat ural Di saster 01/ 06/ 2019 15
Managenent
Teachi ng and Lear ni ng 01/ 06/ 2019 Nill

on Wonens Lives

No file upl oaded.

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships
BA BHARATHANATYAM 29
BA MOHI NI YATTAM 16
BA MUSI C 18
BA SANSKRI T SAHI TYA & T 13
BA SANSKRI T GENERAL 44
BA SANSKRI T NYAYA 33
BA SANSKRI T SAHI TYA 93
BA SANSKRI T  VEDANTA 63
BA SANSKRI T VYKARANA 11
BFA PAI NTI NG 35
View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

The |1 QAC has been collecting feedback from vari ous stakeholders in a systematic
and schedul ed manner. This feedback collection process is one of the inportant

qual ity enhancenent nechanisns for the University. The feedback system of SSUS
is a three-stage process. At the first stage, at the end of every senester,




feedback is collected fromevery student regarding the Courses, teachers and
student support systenms. A conbi ned Feedback Report of the Departnent on
teachers and Courses are sent to all Heads of Departnents for further

di scussion at the Departnent Council and to initiate appropriate nmeasures for
qual ity enhancenent. The | QAC ensures that all Departnents submt an Action
Taken Report. A cumul ative report on overall feedback is reported to the
statutory bodies of the University. At the second stage, feedback on curricul um
coll ected fromvarious stakehol ders are discussed in the Departnent Councils,
Board of Studies, anbng acadenmic peers, with traditional scholars and at
curriculumrevision workshops. In final stage, the collected feedback anal ysed
and actions suggested by the statutory bodies incorporated into the syl abi
revision. Based on the feedback received, analysis and the action suggested by
the statutory bodies, each Departnent was asked to revise the curricul um and
syllabi within the followi ng broad guidelines. Revision should be holistic and
updat ed. Ensure advance from UG Courses for each Course of the PG Progranme.
Ensure essential know edge conponents in each Course — concepts, nethods,
skills, and applications. Ensure enough attention is given to incorporating the
Sanskritic traditions from Kerala. Keep in mnd the |ocal needs and
under st andi ng whil e designing every Course. Ensure national/international |evel
conmpetence and |inks with Sanskrit Progranmes el sewhere.

CRITERION Il - TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
VA SANSKRI T 160 118 68
SAHI TYA
VA SANSKRI T 100 66 41
VEDANTA
VA SANSKRI T 80 28 19
VYAKARANA
VA SANSKRI T 60 18 11
NYAYA
VA SANSKRI T 40 86 20
GENERAL
VA VEDI C STUDI ES 7 1 Nill
VA HI NDI 160 322 110
VA MALAYALAM 180 605 138
VA COVPARATI VE 20 70 21
LI TERATURE
VA H STORY 100 446 75
View File

2.2 — Catering to Student Diversity

2.2.1 — Student - Full time teacher ratio (current year data)

Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses

teaching only UG [teaching only PG




courses
18

courses

91

2019 1824 1803

55

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
164 164 11 140 30 6
View File of ICT Tools and resources
View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

The University introduced students mentoring system with an objective to promote and encourage students to
actively participate in the academic activities. This enables the newly joined students to ger accustomed to
campus life and the program. The UG PG students in various departments are allotted among the teachers (
mentors) in their respective department soon after the admission process are over. All teachers work as mentors
to the students allotted to them. A better and effective student-teacher relationship is maintained in this system.
The system connects the students to personal growth and development, social and economic opportunity. Hence
the facility is extended to students during the course of study until their final end semester examination.
Procedures followed : All the students are enrolled in this scheme in their respective departments. Each teacher
may be allotted students, depending on the available students, from their departments. The mentor maintains a
personal relationship with the mentees and even assist them in overcoming the personal problems too. The
students need to meet their mentor regularly or in need at any moment in the campus. The mentor shall maintain
a register and record the details of the mentees. This practice fosters a better rapport between the mentor and
the mentees at a personal level.

Number of students enrolled in the
institution

3824

Number of fulltime teachers Mentor : Mentee Ratio

164

1: 23

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned |No. of filled positions | Vacant positions |Positions filled during | No. of faculty with
positions the current year Ph.D
220 163 55 1 138
2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )
Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2019 Dr. M T Narayanan Associ at e A obal Economic
Pr of essor Progress Research
Associ at i on( GEPRA)
-Bharath Ratna Dr.
Radhakri shnan Gol d
nedal Award
2019 Dr. T G Jyothilal Assi st ant Keral a Lalitha
Pr of essor Kal a Akadem Award




2019 Keral a state

Tel evi si on Awar d

Dr. S Preeya Pr of essor

No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination
BFA UFA 1st Senester 31/10/ 2019 04/ 01/ 2020
BA uwJ 1st Senester 31/10/ 2019 04/ 01/ 2020
BA UMO 1st Senester 31/10/ 2019 04/ 01/ 2020
BA UBH 1st Senester 31/10/ 2019 04/ 01/ 2020
BA USG 1st Senester 31/10/ 2019 04/ 01/ 2020
BA UNY 1st Senester 31/10/ 2019 04/ 01/ 2020
BA uvy 1st Senester 31/10/ 2019 04/ 01/ 2020
BA UVE 1st Senester 31/10/ 2019 04/ 01/ 2020
BA usl 1st Senester 31/10/ 2019 04/ 01/ 2020
BA USA 1st Senester 31/10/ 2019 04/ 01/ 2020
View File

2.5.2 — Average percentage of Student complaints/grievances about evaluation against total number appeared in
the examinations during the year

Number of complaints or grievances | Total number of students appeared Percentage
about evaluation in the examination
Nill 1494 0

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

https://ssus. ac.in/acadeni cs/ progranme- out cones- and- pr ogr anme- speci fi c- out cones
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
PSW MBW SOCI AL 112 109 97. 32
WWORK
PFA MFA PAI NTI NG 14 9 64. 29
PVA VA MALAYALAM 129 127 98. 45
PHN VA HI NDI 115 114 99. 13
PHS VA H STORY 75 75 100
PVE VA SANSKRI T 32 32 100
VEDANTA




PSA MA SANSKRI T 52 52 100
SAHI TYA

PVY VA SANSKRI TVY 16 16 100
AKARANA

PNY MA SANSKRI T 5 5 100

NYAYA

PSG MA SANSKRI T 16 16 100

GENERAL
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

https://ssus.ac.in/igac/stakehol ders-feedback-and-action-taken-report-for-

the- ay- ¥E2%80%93- 2018- 19

CRITERION Il = RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Promotion of Research and Facilities

3.1.1 — Teachers awarded National/International fellowship for advanced studies/ research during the year

Type Name of the teacher | Name of the award Date of award Awarding agency
awarded the
fellowship
Nat i onal Dr. Mni I CSSR | npress 08/ 07/ 2019 I ndi an
Thonas Pr oj ect Counci | of
Soci al Sci ence
Resear ch
No file upl oaded.

3.1.2 — Number of JRFs, SRFs, Post Doctoral Fellows, Research Associates and other fellows in the Institution
enrolled during the year

Name of Research fellowship Duration of the fellowship Funding Agency
JRF 1825 uGcC
JRF 1825 UGC
JRF 1825 UGC
JRF 1825 uGcC

No file upl oaded.

3.2 — Resource Mobilization for Research

3.2.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Any O her 365 | CSSR | npress 4 4
( Speci fy) Pr oj ect
Any O her 1095 UGC STRI DE 49 24
( Speci fy) Pr oj ect
Any O her 0 Soci al 34 0
( Speci fy) Justice
Depart nent,
Keral a




View File

3.3 — Innovation Ecosystem

3.3.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year

Title of workshop/seminar Name of the Dept. Date
0 0 Nill
No file upl oaded.
3.3.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year
Title of the innovation | Name of Awardee Awarding Agency Date of award Category
Strat egi es Shahl a. P Associ ation 23/ 02/ 2019 Soci al
for reviving a of Indian Sci ence
post fl ood Uni versities
community:
I nnovati ng
Wen
devel opnent
perspective
t hrough
tradi ti onal
woren | abourers
Eco CGuard: Gayathry MR Associ ati on 22/ 01/ 2020 Soci al
I nnovati ng of Indian Sci ences,
Conmmmuni ty Based Uni versities Humani ti es,
Mangr ove Conmrer ce and
Managenent | aw
(CBMV) Through
G een
Technol ogy
No file upl oaded.
3.3.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
0 0 0 0 0 Ni |l
No file upl oaded.

3.4 — Research Publications and Awards

3.4.1 — Ph. Ds awarded during the year

Name of the Department Number of PhD's Awarded

PHI LOSOPHY 4
SANSKRI T VEDANTA 5
VALAYALAM 6
PSYCHOLOGY 1
URDU 1
GEOGRAPHY 3
SANSKRI T SAHI TYA 13
HI NDI 2




COVPARATI VE LI TERATURE

SCCI AL VWORK

ENGLI SH

PHYSI CAL EDUCATI ON

VASTUVI DYA

H STORY

SANSKRI T VYAKARANA

SCCl OLOGY

AYURVEDA

Pl el RN ] w

3.4.2 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if

any)
Nat i onal HI STORY 2 0
Nat i onal GEOCGRAPHY 3 0
Nat i onal PSYCHOLOGY 1 0
Nat i onal MALAYALAM 4 0
Nat i onal ENGLI SH 3 0
Nat i onal HI NDI 1 0
Nat i onal URDU 2 0
Nat i onal SANSKRI T VEDANTA 1 0
Nat i onal PHI LOSOPHY 2 0
Nat i onal MOHI NI YATTAM 2 0

View File

3.4.3 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference

Proceedings per Teacher during the year

Department Number of Publication
PHI LOSOPHY 6
SANSKRI T VEDANTA 12
SANSKRI T SAHI TYA 23
HI NDI 14
ENGLI SH 6
SANSKRI T VYAKARANA 4
SANSKRI T NYAYA 5
THEATRE 1
VALAYALAM 32
PSYCHOLOGY 1

View File

3.4.4 — Patents published/awarded/applied during the year

Patent Details

Patent status

Patent Number

Date of Award

0

Ni Il

0

Ni Il




No file upl oaded.

3.4.5 — Bibliometrics of the publications during the last academic year based on average citation index in Scopus/
Web of Science or PubMed!/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
0 0 0 Nill 0 0 Nill
No file upl oaded.
3.4.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
0 0 0 Nill Nil I Nill 0

No file upl oaded.

3.4.7 — Faculty participation in Seminars/Conferences and Symposia during the year

Number of Faculty International National State Local
At t ended/ Semi 17 112 66 46
nar s/ Wor kshops
Present ed 61 258 49 20
papers
Resour ce 40 188 42 28
per sons
View File

3.5 - Consultancy

3.5.1 — Revenue generated from Consultancy during the year

Name of the Consultan(s)

Name of consultancy

Consulting/Sponsoring

Revenue generated

department project Agency (amount in rupees)
Soci al Work An Anal ysi s of Directorate of 3400000
| mpl enent ati on of Soci al Justi ce,
Probati on of Vi kas Bhavan,
O fenders Act in Tri vandrum
Keral a

No file upl oaded.

3.5.2 — Revenue generated from Corporate Training by the institution during the year

Name of the Title of the Agency seeking / Revenue generated | Number of trainees
Consultan(s) programme training (amount in rupees)
department

0 0 0 0 0

No file upl oaded.

3.6 — Extension Activities

3.6.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year




Title of the activities

Organising unit/agency/

collaborating agency

Number of teachers
participated in such

Number of students
participated in such

Labour Day

activities activities
Wor I d Envi ronnment Kal ady Panchayat h 4 93
Day

Wrld Anti Child | CDS, Angamal y 4 167

Labour Day:

Post er maki ng

Conpetition
Wrld Anti Child Nss Cel | 4 68

View File

3.6.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students

gui di ng and
noul di ng young
i ndi a

Contributing in

st udi es expo

CGener al Educati on-

H gher Secondary
Educati on W ng

Benefited
Conduct of Certificate of Nat i onal Counci | 18
Nat i onal Semi nar appreci ation for pronotion of
Urdu Language Urdu Language
Di sha hi gher Depart nment of 100

View File

3.6.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme [Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cyl/collaborating participated in such | participated in such
agency activites activites
Post Fl ood Sree Post Fl ood 2 28
Assessnent of Sankaracharya | Assessnent of
Kal ady Panchaya | University of |Kalady Panchaya
t - - Mappi ng Sanskrit, t - - Mappi ng
proj ect Kal ady pr oj ect
KKM Govt 3 122
Ankur-- O ficial Vocat i onal Ankur--Ofici al
Language H gher Language
| mpl enent ati on |Secondary Schoo || npl ement ati on
|, Orkkattushery
,, Keral a
Uco Raj bhasha Uco Bank Uco Raj bhasha 3 80
Sanmman Kar yakr a Samman Kar yakra
m-Oficial m-Oficial
Language Language
| npl ement ati on | npl ement ati on
O Nationalised O Nationalised
Bank Bank
View File

3.7 — Collaborations




3.7.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration

0

0

0

0

No file upl oaded.

3.7.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research

facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry
/research lab
with contact
details
I ndustri al Spa FAZLANI 14/ 11/ 2019 14/ 02/ 2020 3
Tr ai ni ng Ayur veda NATURES NEST
I ndustri al Spa CLUB 12/ 11/ 2019 12/ 02/ 2020 1
Tr ai ni ng Ayur veda MAHI NDRA
I ndustri al Spa CLUB 14/ 11/ 2019 14/ 02/ 2020 1
Tr ai ni ng Ayur veda MAHI NDRA
I ndustri al Spa CLUB 16/ 11/ 2019 13/ 02/ 2020 1
Tr ai ni ng Ayur veda MAHI NDRA
I ndustri al Spa NI RAVAYA 15/ 11/ 2019 15/ 02/ 2020 3
Tr ai ni ng Ayur veda
I ndustri al Spa BHARAT 11/11/ 2019 10/ 02/ 2020 2
Trai ni ng Ayur veda HOTEL
I ndustri al Spa LALIT 10/ 11/ 2019 10/ 02/ 2020 1
Tr ai ni ng Ayur veda RESORT
View File

3.7.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

Organisation

Date of MoU signed

Purpose/Activities

Number of

students/teachers
participated under MoUs

dyapeed, Vel i yanad, K
Cchi

cor pus of know edge
t hrough t eachi ng,
research,
publi cati ons,
mul ti medi a
docunent ati on,
I ndi an heritage,

Net wor k of 03/ 05/ 2019 Construction of 144
Ednont on Mal ayal ee House for flood
Associ ati on, Canada af fected
beneficiaries
Adyar Library 22/ 01/ 2019 Sharing of 646
Research Centre, Ady resourses wth
ar, Chennai . respect to research
and academ c area
Chi nmaya Vi swa Vi 10/ 05/ 2019 Creation of a 106




and to create
educat i onal
r esour ces.

Ni raanya Retreats 04/ 07/ 2019

Pvt LTD, poovar

I ndustri al 20
training to
students with
sti pend

| nt ernati onal 12/ 06/ 2019
I nformation and
Net wor ki ng Centre
for Intangible
Cul tural Heritage
in the Asia-Pacific
Regi on (|1 CHCAP)

1. To share case 523
st udi es about the
experiences of ICT
Communi ti es and
NGOs 2.
Presentation on
UNESCO CH of
Humanity: M
Udi yet t u,
Koodi yat t om
Sanaveda

View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development
2345 875
4.1.2 — Details of augmentation in infrastructure facilities during the year
Facilities Existing or Newly Added

Val ue of the equi pnent purchased Exi sting
during the year (rs. in |akhs)

Sem nar halls with ICT facilities Exi sting

Classroonms with LCD facilities Exi sting

Senmi nar Halls Exi sting

Laboratori es Exi sting

Cl ass roons Exi sting

Canpus Area Exi sting

No file upl oaded.

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
KCOHA Ful l'y 17.11.13 2015
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 82091 34200000 4780 3500000 86871 37700000

Books




13330 19995000 280 400000 13610 20395000
Ref erence
Books
Jour nal s 96 1479213 1968696 142 3447909
e- 2255 Nl Nl Ni Tl 2255 Ni |
Journal s
No file upl oaded.

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
Dr. Babu M N Anci ent Greek and SVWAYAM 29/ 11/ 2019
Medi eval Phil osophy
(CEQ)
Dr.Babu Rajan P P| *“Laura Ml vey: SWAYAM 09/ 12/ 2019
Vi sual Pl easure and
Narrative C nenma”
Dr. Ajay S Sekhar MOOC in Film SWAYAM 29/ 12/ 2019
St udi es
Dr. Moossa M PHNMLO607 Hi ndi Institutional LMS 06/ 01/ 2020
Bhasha ka Vi kas
evom Bhasha Vi gyan
Dr. Mbossa M PHNMLO608 Hi ndi Institutional LMS 06/ 01/ 2020
Kahani
Dr. Mbossa M PHNMLO622 Dhar na I nstitutional LM 06/ 01/ 2020
Ni rapekshata Aur
Kat hasahi tya
Dr Reshna PSW5 12030: Soci al Institutional LMS 04/ 02/ 2020
Bhar adwaj Pol i cy,
Legi sl ations and
Human Ri ghts
Dr. Yanuna K PVYM 10419 Institutional LMS 19/ 03/ 2020
P77 2?????7?2°°7
P??????°7?7°77
Dr Reshma PSWM 12052( A) : Dev Institutional LMS| 06/04/2020
Bhar adwaj el opnment: History,
Di scourses and
Theory
View File
4.3 — IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 565 75 515 40 50 260 140 1 0
g




Added 84 84 84 0 0 0 0 0 0

Tot al 649 159 599 40 50 260 140 1 0

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

1 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and
recording facility

Recordi ng Studio

https://ssus. ac.in/conponent/sppagebui |
der/482-3-1-4

Lear ni ng Managenent System https://app.ssus.ac.in/

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
1144 465 764 429

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

Mai nt enance of the infrastructure 1. Estate Section: Under the control of an
Estate officer, whose prinme responsibility is to nmaintain Stock of all novable
and i movabl e assets, purchase of essential itens required for different
of fices, renewal of AMCs for conputer systenms and accessories etc are done. 2.
Engi neering Wng: Headed by the University Engineer, the engineering wi ng
ensures electrical, civil and plunmbing works to all buildings at the Miin
Centre Regional Centres with the support of qualified Assistant Engi neers,
Overseers, Electricians Plunbers. 3. ICT Division: There are two Hardware
Techni ci ans and a System Admini strator. The conputers available in
Admi ni strative Ofices, Departnents and Laboratories and Libraries are
mai nt ai ned t hrough Annual Mai ntenance Contract. Internet facility is extended
to all teachers, staff, and research schol ars and students which is naintained
by this wing. Senior Programer provides all the technical support for the
academ c and adm nistrative staff for the software updati on and mai ntenance
Laboratory Facility ICT Division is entrusted with the repair, nmaintenance and
upkeep of laboratories of the Departnents of CGeography, Psychol ogy and Physica
Educati on. Further, major | aboratory equi pnents are under AMC for their regul ar
preventive and corrective maintenance. Funds are earnarked every year for the
proper maintenance and upgradation. Central Library The Deputy Librarian ably
assisted by a teamof qualified Library staff along with the coordi nati on of
the Estate O ficer and System Admi ni strator |ooks after the maintenance of the
library books, journals, periodicals, furniture, electronic equipnent,
conputers (both hardware and software). Regul ar Wedi ng of books and pest
managenent neasures are carried out. Library maintains a separate section naned
‘Digital Talking Library’ to cater visually disabled. Sports Complex It is
under the control of HoD and is well assisted by grounds man-cum marker who is
al so involved in the preparation of the Gound for various sports events.
Regul ar moppi ng of the Indoor Stadium and grass cutting are done. The
electrical fittings and Water pipelines in the Sports Conplex are periodically
checked by the Engineering staff. C assroons The bl ackboards, electrica




fittings, furniture and other equipnents are regularly naintained by the Estate
of fi ce Engineering wing. An uninterrupted power supply is ensured in the canpus
and in all buildings through generator having 300 KVA capacity and one sol ar
power plant with capacity of 100 KW All power/electrical installations are
under AMC for proper naintenance. Committees are set up to inprove the
efficiency of the Canteen and Hostel. Incinerators are routinely serviced.
Mai nt enance works 1. Painting works to all the buildings 2. Periodical repairs
and mai ntenance of Buil dings including doors, windows, toilets, electrica
fittings etc. 3. Leak proofing work 4. Installing Sign Boards and Maps 5.
Campus cleaning a) Daily disposal of bio-waste materials in addition to house
keepi ng services. b) Plastic free Canpus 6. Beautification of Canpus a)
Mai nt enance of garden b) Provision of vehicle free zone ¢c) Renovation of Roads
7. Facilities for differently abled 8. Canpus Security: Wl | barricaded boundary
wal | with security guards.

https://ssus.ac.in/app/ssus/drive/ftp/naac/naac%20supporting/Policies/Policy%200n%20Maintenance%200f%20I
nfrastructure.pdf

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees
Fi nanci al Support UNI VERSI TY 957 11911524
frominstitution FELLOWEHI P, MERI T
SCHOLARSHI P, SREE
SANKARA
SCHOLARSHI P,
ENDOWENTS
Fi nanci al Support
from Ot her Sources
a) Nati onal UGC FELLOWSHI P 28 968000
b) I nternati onal 0 Nill 0

No file upl oaded.

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled
Language | ab 01/ 06/ 2019 348 Uni versity Schene
Forei gn Language 01/ 06/ 2019 42 Uni versity Scheme
Study and Trai ni ng

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2019 Bank and 67 Nill 11 2
PSC coachi ng




2019

Servi ce
entry
coachi ng

95

Nill

Nill

NiTl

2019

UGC- NET
Coachi ng

239

Nill

43

2019

Car eer
pr ospect us
in the
subj ect of

geogr aphy

Nill

29

Nill

Nill

View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
5 5 26
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
C ub 16 Nill Nill Nill Nill
Mahi ndr a,
Shangri -1 a,
Bangal or e,
Sanghvi
Br ands
Beaut yand
Spa LLC, The
Ravi z
resorts and
Spa, Team
Thai ,
Ni raamaya
Retreats,
Bangal or e,
Mahi ndr a
Hol i days
Resorts,
Coorg
No file upl oaded.
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from [ institution joined programme
enrolling into admitted to
higher education
2020 1 MA Arabic Ar abi c Kannur B. Ed
Uni versity
Teacher




Educati on
Cent er
, Kasar god
2020 2 VA Sanskri t Sree Sanka M A
Sanskri t Gener al racharya Sanskri t
Cener al Uni versity Cener a
O Sanskrit,
Kal ady
Regi onal
Centre
Koyi | andy
2020 1 VA Sanskri t Sree Sanka M A
Sanskri t Gener al racharya Sanskri t
Cener al Uni versity Vedant a
O Sanskrit,
Kal ady
Regi onal
Centre
Koyi | andy
2020 1 VA Sanskri t Sree Sanka M Phi | .
Sanskri t VWyakar ana racharya Sanskri t
Vlyakar ana Uni versity Vlyakar ana
of Sanskrit,
Kal ady
2020 16 BA Sanskri t Sree Sanka M A
Sanskri t Vedant a racharya Sanskri t
Vedant a Uni versity Vedant a
of Sanskrit,
Kal ady
2020 1 BA Sanskri t Sree Sanka M A
Sanskri t Sahi tya racharya Sanskri t
Sahitya Uni versity Vedant a
of Sanskrit,
Kal ady
2020 1 BA Sanskri t Sree Sanka M A
Sanskri t Sahi tya racharya Li ngui stics
Sahi tya Uni versity
of Sanskrit,
Kal ady
2020 24 BA Sanskrit Sree Sanka M A
Sanskri t Sahi tya racharya Sanskri t
Sahi tya Uni versity Sahi tya
of Sanskrit,
Kal ady
2020 1 VA Sanskri t Cal i cut M Phi
Sanskri t Sahi tya Uni versity
Sahi tya
2020 1 VA Sanskri t Sree Sanka PhD
Sanskri t Sahi tya racharya
Sahi tya Uni versity
O Sanskrit,
Kal ady
View File




5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying
NET 122
Any O her 120

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
Drama - Maze Uni versity | evel 1056
Pl ay Production — Uni versity | evel 142
Qor ubhangam
SUM TRAMANDAL | Uni versity | evel 58
- Ramayana Day
Filmreview conpetition University |evel 63
Short film Uni versity | evel 356

View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year

Name of the
award/medal

National/
Internaional

Number of
awards for
Sports

Number of
awards for
Cultural

Student ID
number

Name of the
student

2019

18t h
Wonenss
and 4th

Mens | nter
Zone
Nat i onal
Net bal | Ch
anpi onshi p
for Men
Wnen- 2nd
Posi tion

Nat i onal

1

Nill

18KA09PEO7

Mari a
Ceor ge

2019

36t hy
Seni or
Nat i onal
Net bal | Ch
anpi onshi p
for Men &
wonen, 2018
-19- 3rd
Posi tion

Nat i onal

Ni |l

18KAQ9PEO7

Mari a
Geor ge

2019

37th

Ker al a

State
Cadet and

Juni or
Judo Chanp

i onshi p

Nat i onal

Nill

19KA03HS18

Kri shnar aj
R




2019 | st Nat i onal Nill 1 76528627
Prize in 8732 Aswani . A. P
Poetry
Witing Co
npet eti on
conduct ed
by Thuncha
t hezhut hac
han
Mal ayal am
Uni versity
, Tirur

2019 Sahi t hy Nat i onal Nill 1 76528627
Short 8732 Aswani . A. P
Story

Puraskar c

onsti tuted

by

Mal ayal am

Uni versity

2019 Sanskrit Nat i onal Nl 1 Pour nami

El ocuti on 17KA01VYO3 |Unni kri shn
— 2nd an
prize

2019 Sanskrit Nat i onal Ni Il 1 78460771 Sr eel aks
Drana - 1055 hm V V
3rdprize

View File

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

SSUS has el ected students Union known as the University Union with the
obj ective of inculcating the qualities of |eadership, organization and
responsibility in students. It consists of one student representative from each
Acadeni ¢ Department/ Canpus el ected by the students in the manner prescribed by
the University Statutes and such representatives el ecting one anong them as the
Chai rperson and another as the CGeneral Secretary of the Union. The election to
the Union is conducted by SSUS every year. The University Union authorised to
conduct Youth Festivals for students and to involve in various student-rel ated
i ssues |ike adm ssions, exam nations, welfare of students, and ot her day-to-day
i ssues which concern the students of SSUS. In the past two years, all office
bearers of the Union have been from anong the wonen students indicating the
endeavor to devel op | eadership skills anmong wonmen. The University allocates
necessary funds in the annual budget for the conduct of various activities |ike
youth festivals, other cultural activities, publication of canpus nagazi nes,
etc. Participation of Students in the Statutory Bodi es SSUS has specific
provisions in its Act (SSUS Act 1994) to facilitate the participation of
students in the Statutory Bodies of the University. As per Provision 12, one
Post Graduate student having good academ ¢ record shall be nom nated to the
chi ef executive body of the University, the Syndicate. As per Provision 16,the
representati on of students in the Academi c Council is as follows: The Student
representative of the Syndicate. The Chairman of University Union. One PG
St udent nominated by the Chancellor. One Research Schol ar nom nated by the
Chancel | or. Student Representation in other Conmittees and Bodi es. Many
principal bodies and conmttees of the SSUS al so have student representation as
foll ows: The Student representative of the Syndicate is a nenber in the




Standi ng Conmittee of Syndicate on Students Welfare. The Ceneral Secretary,
University Union is a nenber in the University Planning Board. Representation
of Research Scholars in the Internal Quality Assurance Cell. Representation in
Project Monitoring Conmttee of RUSA Projects of the University. Representation
in Internal Conplaints Commttee. Representation in Students Gievances Cell
Representation of students belonging to the fresher category as well as senior

students in Anti-Ragging Conmittee. Canpus Union Chairperson, one NSS Vol unteer
and NCC Vol unteer each are nenbers in the Tobacco Control Conmttee. The
Uni versity Union Chairperson and the Canpus Union Ceneral Secretary are nenbers
in the Canteen Advisory Conmmittee of the University. Reasonabl e student
representation in the Hostel Advisory Conmittee. The Magazi ne Editor of the
Canmpus Uni ons of each Regional Canpus is responsible for the publication of the

Campus Magazi ne. Representation in Committees constituted for the conduct of

maj or University events such as Sankara Jayanti Cel ebrations, Sanskrit Day
Cel ebrations, Convocation Programe, etc. Research Forunms The research schol ars
have Research Foruns in research Departnents. They regularly nmeet and di scuss
academic matters and other matters of social interest. They organize invited

tal ks, research net hodol ogy wor kshops and seni nars occasionally and publish
books.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

The SSUS has a registered Alumi Association, Sree Sankaracharya Sanskritha
Sarvakal asal a Al utmi  Associ ation, which is the apex body of all al umi

associ ations of the SSUS. These associations actively participate in the
academ ¢ and devel opnental initiatives of SSUS. The al ummi nenbers, spread al
over the world, make their mark taking the nane of their Alma Mater to greater
hei ghts. The Associ ati on gathers the support of the Alumi to devel op and
sustain strong ties with one another and with the SSUS. The mgjor contributions
inthis regard are: Alumi of the Social Wrk Departnment in collaboration wth
NEMA (Networ k of Ednonton Mal ayal ee Associ ation and Conmuniti es) Canada has
conpl eted a project to construct a house for an eligible and needy famly who
| ost their dwelling in the massive flood in Kerala during August 2018. NEMA

of fered financial and social support through the Alumi Account of the
Departnent. The Alummi Associ ation of Social Wrk Departnent al so nmade not abl e
contributions in the Flood hit time by providing new hostel furnishings to the
hostel inmates of SSUS. The Al umi Associ ation of Social Wrk Depart nment
conduct ed webi nars during the Covid-19 Lockdown period for the benefit of
students. SADASS conducts expert tal k/special |ectures by em nent acadenici ans
every year for the benefit of students. The Alumi Association of Departnent of
Vedant a donated books worth Rs. 10,000/- to the Library. The Alumi Associ ation
of Regi onal Canpus Koyilandy contribute to the devel opment of the Canpus and
have donated furniture and Li brary Books worth Rs.40,000/- to the Canpus

Li brary. The Social Wrk Departnment Al ummi Associ ation at Regi onal Canpus,
Thuravoor instituted an Endowrent in nenory of an alumma who died in an

acci dent and had donated her organs to save six other lives. During the |ast
five years four students were benefitted by this Endownent awarded to Best
Soci al Work Student of SSUS. Apart fromrenowned nusicians and dancers, nany
actors, filmdirectors who attained recognition and awards, nusic conposers and
costunme designers in the filmindustry formpart of the alumi of the SSUS
Nati onal Award Wnner for FilmDirection Di|eesh Pothan, Theatre and film
personalities Arun Miral eedharan, H ma Shankar, Saranjith, Dhanya, Ananya and
Manu Asokan are some anong the notable alumi of the SSUS. These achi evenents
boosted the reputation of the SSUS which is evident from high demand for
academ ¢ programmes of these Departnents even fromoutside the state. The

al umi nenbers spend their tine and energy in engaging with students and




conducting orientation sessions and acti ng Wrkshops. The academnic recognitions
received by the following alunm were al so becane instrunental for the

devel opnent of the Department concerned. Shibija N and Pradhul P.C of
Departnment of Theatre received State Government’s Vajra Jubilee Awards. Jayesh
K, alumi of the Departnent of Painting won Kendra Lalit Kala Akadem Award
2019, Kerala Lalitakal a Akademi Award 2019 and two ot her awards.

5.4.2 — No. of registered Alumni:

5.4.3 — Alumni contribution during the year (in Rupees) :

107999

5.4.4 — Meetings/activities organized by Alumni Association :

14

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

The Sree Sankaracharya University of Sanskrit, Kalady ( SSUS) functions in a
wel | structured manner to ensure participative nmanagenent at all |evels of
deci si on nmaki ng. The participation of teachers and students of the University
in the chief executive body, the Syndicate and in the Academic Council, the
Princi pal Academi ¢ body are ensured by the SSUS itself. The conpositions of
these apex bodi es having nmenbers from stakehol ders clearly indicates the
decentral i zed and participative nature of managenent being enshrined in the
very Acts and Statutes of the University. In every financial year, the Budget
Estimates are prepared after obtaining inputs fromall concerned so as to
incorporate their requirenents. The Heads of the Departnment, Co-ordinators ,
canmpus Directors, the Oficers in charge of sections various cells are invited
for discussions in the presence of Finance Oficer, Syndicate Menbers and
allied staff. The incone and expenditure statenent of previous year anticipated
expenditure are prepared by each Departnent/Section prior to the discussion.
Based on the decisions taken during the discussions, the Budget Estimates are
prepared during every financial year. Simlar approaches are being practiced in
the infrastructure devel opnents of the University. Wile constructing
bui | di ngs, the opinion of the user conmmunity is sought before the preparation
of plan and draw ngs. The discussions are held in the presence of University
Engi neer and allied staff. The prons and cons of the plan are discussed in
detail before the finalization.

6.1.2 — Does the institution have a Management Information System (MIS)?

No

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details
No Data Entered/ Not Applicable !!!

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area Details

Fi nance and Accounts The Sree sankaracharya University of
Sanskrit automated the finance and




accounts section in 2019. The Fi nance
nmodul e i s designed and devel oped by
National Informatics Centre, CGovt. of
I ndi a. The various heads of accounts
available in the software are as per
the MHRD gui delines. There are three
user levels and the role of each user
is defined. The data entered in the
software is verified in two | evel s,
first by the section officer of the
finance and accounts section and the
final approval is given by the finance
of ficer of the university.

St udent Admi ssion and Support

1. Admi ssion - The entire adm ssion
process including application for
adm ssion, rank |list preparation,
all ot ment of selected students based on
reservation is automated for
P& MPhi | / PhD programre. Online paynent
facility is for various university
services. 2. Students support - Each
student in the university is provided
with a login id to student portal. In
this portal student can view and nanage
their academ c activities. Services
available in the student portal are a.
personal profile updation b. Course
regi stration -Each senester students
are required to register their core
subj ects, electives. c. Exam
regi stration- Based on the notification
i ssued by the pro vice chancellor, each
student is required to register for the
senester exans based. only registered
students can downl oad exam hal
tickets. d. Hall ticket generation-On
successful conpletion of the exam
regi stration student can downl oad hal
ticket. e. Result- Using this option
students can view and take print outs
of their end senester results any tine.
f. Feedback- Student can eval uate the
performance of every teaching staff
according to the course they are
dealing with. Student can also evaluate
t he each course. g. Gievances - Using
this option student can raise
complaints related to sexual
harassnment, raggi ng and sexual
har assnent .

Exam nati on

1. Exam Regi stration - The Pro Vice
Chancel | or issues the notifications of
various exaninations in every senester,

at | east one nonth before the
commencenent of the end senester
exam nation. Using the student portal,
students can start the registration and




submit application for exam nation as
per the notification. Details regarding
regul ar/ suppl ementary /inprovenent
exanms are given in the portal. In the
case of failed candidates fail ed papers
are al so displayed in the portal.
Advant age of this software is that a
student can nmake registration for
mul tiple senester exam nation in a
single portal. On subm ssion of
application the student can see the
previ ew of his/her submtted
application. This conpletes the
regi stration process. 2. Hall Ticket -
Exam applications of each student is
verified by the exani nation branch of
the University. |If any discrepancies
are found in the application, hal
ticket of that student will be withheld
and the same will be infornmed to the
student. If the application is proper,
t he student can downl oad the hal
ticket prior to 7 days before the
comrencenent of exam nation fromthe
student portal. Prior to the issuance
of hall tickets, the students are
directed to provide feedback on the
course, teachers and non teaching staff
of the University. Only those students
who full fill this criteria are able to
downl oad the hall tickets. 3. Interna
Senester Assessnent (I1SA) - A dedicated
departnental portal is devel oped by the
University. And each Departnent in the
University is provided with a login id
password to login into this portal. The
following facilities are available in
the Departnental portal: a) Adm ssion
process b) Attendance entry c) Interna
Senmest er Assessnent entry d) Students
gri evances e) Nomnal roll for the end
senmester exami nation etc The Internal
mar ks awarded to the students by each
departnent are entered through this
portal, before the conmencenent of End
Senest er Exami nation. The conmponents of
| SA i ncludes attendance, sem nar,
assignnents, testpapers etc. 4. End
Senester Assessnment (ESA) - After
val uati on of answer scripts, the grades
are entered in the exam nation software
for processing. 5. Result Publication -
The Exam nation software generates the
result consolidating | SA and ESA
grades. After the declaration of result
officially by the University, it wll
be made avail able in the student
portal. Subsequently, the grade sheet




and tabul ation registers are generated
automatically. Students can downl oad
their provisional grade sheets after
the publication of results fromthe
student portal.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2019 Dr. Rupa V 49th Al CC at 49th Al'l 15708
Somanat h I ndia Oiental
Sanskri t Conf erence
Uni versity,
Guj rat
2019 Dr. K G Kunmary 49th Al CC at 49th Al'l 6356
Somanat h India Oiental
Sanskri t Conf erence
Uni versity,
Qujrat
2019 Dr.L 49th Al CC at 49th Al'l 9336
Sudhar many Somanat h India Oiental
Sanskri t Conf erence
Uni versity,
Guj rat
2019 Dr.Jinitha K 49t h Al CC at 49th All 13343
S Somanat h India Oiental
Sanskri t Conf erence
Uni versity,
Qujrat
2019 Dr.B 39t h South 39th South 10490
Chandri ka Indian History |Indian History
Cogr ess at Congr ess
Csmani a
Uni versity ,
Hyder abad
2019 Dr . Babur aj an 21st 21st Forum on 26298
PP I nt ernati onal Cont enpor ary
Conf erence of Theory
FCT at Odi sha
2019 Dr.A 39t h South 39th South 10640
Paslithil Indian History |Indian History
Cogr ess at Cogr ess
Csmani a
Uni versity ,
Hyder abad
No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the University for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of




professional
development
programme
organised for
teaching staff

administrative
training
programme
organised for
non-teaching
staff

participants
(Teaching
staff)

participants
(non-teaching

staff)

2019

Nat i onal
Text ual
Wor kshop

on Epistem
ology in

Advai ta
Vedant a-
Vedant a

Par i bhasha

Nill

03/ 12/ 2019

12/ 12/ 2019

65

NIl

2019

Trai ni ng
Programme
in Total
Stati on
Sur veyi ng

Nl

05/ 12/ 2019

06/ 12/ 2019

31

Ni |l

2019

Seven
day
t ext ual
wor k shop
on Vakr okt
ijiovita

Nill

18/ 12/ 2019

24/ 12/ 2019

100

NiTl

No file upl oaded.

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the
professional
development
programme

Number of teachers
who attended

From Date

To date

Duration

Ref r esher Cour
se- UGC- ASC, KVA
SU, Thri ssur ( Sha
rpeni ng of soft

skills for

Academi ¢
excel | ence)

03/ 07/ 2019

16/ 07/ 2019

13

Ref r esher
Cour se- HRD
Cent r e- Kannur
Uni versity

11/ 07/ 2019

24/ 07/ 2019

13

Ref r esher
Cour se

06/ 08/ 2019

20/ 08/ 2019

14

Short Term
Course in Hunan
Ri ghts RTI Act-

HRDC, Kannur

Uni versity

25/ 09/ 2019

01/10/ 2019

No file upl oaded.




6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching Non-teaching
Permanent Full Time Permanent Full Time
1 1 Nill Ni |
6.3.5 — Welfare schemes for
Teaching Non-teaching Students
Transportation Transportation Transportation
facility, medical facility, staff quarters, |facility, health check up
rei mbursenent, G oup medi cal rei nbursenent, and nedical facilities,
i nsurance, House buil di ng group insurance, house I nsurance schene,
advance. The Staff bui | di ng advance. The Schol ar shi ps, Endownrents,
Wel fare Fund, Sanskrit Staff Wel fare Fund, Host el , Cant een
Uni versity Co-operative Sanskrit University Co- facilities, Post Ofice,
Society, University has a operative Society, Bank, Reprographic
health centre in nmain University has a health facilities, Silver
campus, Enpl oyee centre in main canpus, Jubi |l ee Wl fare Fund,
recreation club al so Enpl oyee recreation club Fel | owshi ps
exi sts. al so exists.

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

The University has its own Internal Audit Wng under the Finance Branch headed
by the Finance O ficer of the University. Al files involving financial
commitnents are pre-audited by the Internal Audit Wng thoroughly and paynents
are being made / expenditures incurred only with the recomrendati ons of the
Audit Wng. It also conducts periodical audit of Teaching Departnents and
Regi onal Centres of the University to watch the conpliance of financial rules
and effectiveness of expenditure incurred. The External Audit of the University
is conducted by two agencies. The Kerala State Audit Departnment ( fornerly
Local Fund Audit Departnent), the Audit w ng under the Finance Mnistry of
Kerala, is the Statutory Auditors of the University under section 38 (3) of
SSUS Act 1994. A unit of the State Audit Department is permanently functioning
in the University Canpus since 2010 and conducts concurrent audit in addition
to the annual audit of the accounts of the University. They verify all the
financial transaction of the University including that of Teachi ng Departnents
and of the Regional Centres, every year and prepare Annual Audit Report on the
accounts of the University and subnmit to the University. So far they have
i ssued the Audit Reports up to financial year 2018-19. The Internal Audit Wng
of the University will transmt the relevant audit paragraphs to the Sections
concerned, collect replies /Action Taken Report and consolidate replies for
onward transmission to the Kerala State Audit Departnment. The nmj or objections
are incorporated in the consolidated report subnitted by the Departnent before
the Local Fund Accounts Commttee of Kerala Legislative Assenbly. The
retirenent benefits of teaching and non- teaching staff of the University has
been finalised only after the audit enforcenent of State Audit Departnent. The
Uni versity takes necessary steps to place the Annual Report, Annual Accounts
and Audit Reports before the Kerala Legislative Assenbly through the Hi gher
Education Departnent Kerala as per Section 38 (10) of SSUS Act 1994. The
Account ant General, Kerala has al so been conducting audit of the accounts of
the University every financial year under section 14 of the Conptroller and
Auditor General’s (DPC) Act1971 and submit the Report for conpliance . The
objections raised / points noted by the Accountant General has been cl eared by
furnishing replies and taking action. The serious objections will figure in the
Consol i dated Report of the Accountant General to be placed before the Public




Accounts Conmittee of Kerala Legislative Assenbly. The Internal Audit Wng of
the University will transmit the relevant audit paragraphs to the Section
concerned, collect replies /action taken report and consolidate replies for
onward transm ssion to the Accountant Ceneral. The Accountant General has
conducted audits up to FY 2018-19. The University takes utnost care to inplenent
the reconmendati ons given by the Kerala State Audit Departnment and Account ant
Ceneral to avoid simlar objections raised by them in com ng years.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
Endowrent s, Cochin 3300000 Endowrent award for
International Airport Ltd SC/ ST student in the

depart nent of Soci ol ogy
who shows both acadenic
and extra curricular
excel l ence , Top scorer
in the M A Sanskrit Nyaya
Fi nal exam nation every
year , Construction of
anphi theatre

No file upl oaded.

6.4.3 — Total corpus fund generated

1200000000

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal

Yes/No Agency Yes/No Authority

Acadeni c No Nill Yes Sree

Sankar acharya

Uni versity of
Sanskri t

Adm nistrative No Nill Yes Sree

Sankar acharya

Uni versity of
Sanskri t

6.5.2 — What efforts are made by the University to promote autonomy in the affiliated/constituent colleges? (if
applicable)

Not Applicable. Since the University has no affiliated coll eges

6.5.3 — Activities and support from the Parent — Teacher Association (at least three)

Meetings of PTA to address the needs of the students and the Departnent in
fulfilling their acadenic duties 2. Funds available in the PTA account of each
departnent and Regi onal canpuses is utilised for mnor maintenance works in the

depart nent s/ Canpus, purchase of books, and used as an energency fund. 3.

Personal grievance redressal forunms with active involvenent of PTA

6.5.4 — Development programmes for support staff (at least three)

The SSUS takes various neasures to ensure the welfare of both teaching and non-
teaching staff. Sonme of the inportant wel fare neasures extended to the staff




are as follows: 1. Medical Reinbursenent Schene for the teaching and non-
teaching staff - Interest free |loans for the treatnent of nmjor diseases and
for undergoi ng surgeries. The Staff Wl fare Fund instituted for the welfare of
staf f menbers, through which financial aid is being granted to the staff
menbers, especially the |ow salaried, for various purposes |ike education,
treatnment etc. 2. A schene to give awards to the wards of University staff who
secure higher distinctions in 10th and 12th standard exam nations is envi saged
under the Staff Welfare Fund. Sanskrit University Co-operative Society Linmted
(No. E1180) for pronoting thrift and cooperation. 3. Conpassi onate Appoi nt nent
Schene for the legal heirs of teachers and staff nenbers who die in
har ness. - Seven appoi ntments had al ready been made under this schene. 4. House
Bui | di ng Advance to the staff nenbers at concessional rates of interest with
rel axed terns andconditions for repaynment. 5. Health Centre in the canpus
of fers all opathic and ayurvedic treatment to the teaching and non-teaching
staff and also to the students. Medicines are al so provided free of cost from
the Health Centre. 6. Space provided in the Canpus prem ses for functioning of
a Branch of Union Bank of India, the banker of the University, for providing
better service to the University community . 7. Interest - free Festival
advance to every staff menber during the festival of Onam 8. Interest- free
| oan worth Thousands to Lakhs of rupees to staff nenbers who were victinms of
the nmassive flood that hit the region during August 2018 to recover their
| osses. 9. Special Over draft facility has been expanded by the Bank to the
staff nenbers on the guarantee of the University. 10. Cultural organisations
i ke Sanskrithi and Samanvaya pronote cultural activities anong teachers and
adm nistrative staff. 11. Canteen facility in the University Head Quarters and
Regi onal Centres by which the staff and students can access quality food and
beverages at subsidized prices. 12. Ladi es Conmon Room as resting place of
femal e staff. 13. Creche for taking care of babies of staff and research
scholars. 14. Recreation Centre for the staff nenbers. 15. University bus
service provided with concessional fare. This bus service was extended to ot her
pl aces during the Covid -19 pandem c to ensure proper and secure conveyance of
the staff. 16. Gynmasi um and | ndoor Stadium established in the Departnent of
Physi cal Education is open to the staff during out of office hours.

6.5.5 — Post Accreditation initiative(s) (mention at least three)

1. Inplenmented Qutconme Based Teachi ng Learning and Eval uation for PG and UG
Programmes with effect fromthe Academ c Year 2019-20 2020-21 respectively. 2.
Devel oped LM5 (Learni ng Managenent Systen) portal and provided intensive

training during COVID19 Pandenmic. 3. Established a Research Devel opment Cel
and formul ated a Research Policy. 4. The University Wbsite restructured with
provision for online feedback collection. 5. Introduced Online Adni ssion and
St udents Support Processes. 6. Devel oped a Conbi ned Data Capturing System for
vari ous assessnent processes. 7. |ICT enabled Smart C ass Rooms equi pped in al
Depart ments and Regi onal Canpuses. 8. Established a fully equi pped Recording
St udi o, Language | ab, and Laboratory for Functional Sanskrit. 9. Introduced One
Week | nduction Programre for fresh UG and PG students. 10. Established the
Institute of Public Enterprises to inmpart skill devel opnent training to student
community and public. 11. Appointed a Students Counsellor to provide
psychol ogi cal support to the student community and for career guidance. 12.
Conduct ed Academ ¢ and Administrative Audit in all acadenm c departnments and
adm nistrative units. 13. NIRF — Positioned in the rank band of 150-200 in N RF
2020. 14. STRIDE — secured Rs 49 Lakh funding from UGC for STRIDE Project. 15.
Enhanced the Manuscript repository with around 300 pal m|eaf nmanuscripts and 85
of rare books. 16. Provided renpte access to University Central Library. 17.
Installed Digital Talking Library in the University Central Library for
visually and hearing inpaired students. 18. Instituted two new Endownents.

6.5.6 — Internal Quality Assurance System Details




a) Submission of Data for AISHE portal

Yes

b)Participation in NIRF

Yes

¢)ISO certification

d)NBA or any other quality audit

6.5.7 — Number of Quality Initiatives undertaken during the year

Year

Name of quality
initiative by IQAC

Date of
conducting IQAC

Duration From

Duration To

Number of
participants

2019

Specific
code was
given to all
Acadeni c
Pr ogr ammes

24/ 07/ 2019

24/ 07/ 2019

24/ 07/ 2019

40

2019

Wor kshop
series on
Skill for
life and

|l earning to
the entire
student s

26/ 07/ 2019

26/ 07/ 2019

14/ 08/ 2019

750

2019

Took
initiative
to introduce
OBTLE schene
in PG
Pr ogr ammes

07/ 08/ 2019

07/ 08/ 2019

07/ 08/ 2019

184

2019

G oup
counsel l'ing
for
Uni versity
st udent s who
were fl ood
victins

25/ 08/ 2019

25/ 08/ 2019

12/ 09/ 2019

100

2019

Awar eness
programme on
Menst r ual
Hygi ene for
girl
st udent s,

t eachers and
adm nisrativ
e staff

17/ 09/ 2019

17/ 09/ 2019

18/ 09/ 2019

250

2019

Provi ded
Uni versity
Hel pl i ne
Nurber
(24X7) to
t he
Uni versity
conmuni ty

26/ 09/ 2019

26/ 09/ 2019

26/ 09/ 2019

2019

Canpai gni ng
progranme as

11/ 12/ 2019

11/12/ 2019

13/ 12/ 2019

200




a part of
Worl d nent al
heal t h Day
and tal k on
Charns and
Chal | enges
of Cyber
wor | d

2020

Trai ni ng
Pr ogr amme
for regul ar
Facul ty Menb
ers-Topi cs-
Resear ch and
Publ i cati on
Et hi cs,
Pl agi ari sm
Det ecting
Sof t war e,
MOOC and LMS

17/ 02/ 2020

17/ 02/ 2020

18/ 02/ 2020

119

Nill

Non 19/ 02/ 2020

t eachi ng
training
Pr ogr amre
(Assts and
above)
Topi cs
Covered —
Governnent e
Mar ket pl ace
Account i ng,
TA/ DA Rul es,
Admi ssi on
Rul es,
GST/ | ncone
Tax

19/ 02/ 2020

20/ 02/ 2020

96

No file upl oaded.

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)
Title of the Period from Period To Number of Participants
programme
Female Male
Sust ai nabl e 17/ 07/ 2019 18/ 07/ 2019 27 Nill
nmet hods for
nmenstrual care
Equal Wl k : 24/ 07/ 2019 25/ 07/ 2019 40 12
A talk on
CGender Equality
Tal k on 03/ 08/ 2019 03/ 08/ 2019 38 22
Gender Equality
assured by the




I ndi an
Constitution

Sem nar on
Gender Equity

02/ 09/ 2019

02/ 09/ 2019 84 51

Menst r ual
Hygi ene

17/ 09/ 2019

18/ 09/ 2019 250 Nill

“Practise To
Say No”

04/ 12/ 2019

04/ 12/ 2019 32 20

VWonen I n
Medi eval
Sanskrit

Literature

10/ 12/ 2019

12/ 12/ 2019 54 21

Pennor ukkam

13/ 12/ 2019

13/ 12/ 2019 49 21

Sel f Defence
Trai ni ng For
Fenml e Students

09/ 01/ 2020

06/ 02/ 2020 42 Nill

Talk with
Worren acti vi st
on Gender ed
nat ure of
Soci al
Suf fering

25/ 01/ 2020

25/ 01/ 2020 42 18

Dranma on
Gender

I nequity: The
story of
“ Makkant

31/ 01/ 2020

01/ 02/ 2020 14 12

Awar eness of
fem ni sm

05/ 02/ 2020

12/ 02/ 2020 19 11

Sar gasanvaada
m Vanita
Sahiti)

25/ 02/ 2020

25/ 02/ 2020 45 25

Wnen's Day c
el ebrati on-2020

08/ 03/ 2020

08/ 03/ 2020 1300 700

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

15 percent age

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 13
Provision for lift Yes 2000

Ranp/ Rai | s Yes 2000

Braille Yes 13
Software/facilities

Rest Roons Yes 13

Scri bes for exam nation Yes 13

7.1.4 — Inclusion and Situatedness




Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2019 Nill 1 23/ 04/ 2 1 Distrib Donat ed 70
019 ution of |books to
books to | Mattoor,
sel ected LPS
school s
on
readi ng
day
2019 Nill 1 03/ 05/ 2 449 Housi ng Honel es 68
019 Project |[sness due
for Flood to
Victim |Fl oodi ngs
2019 Ni Il 1 30/ 06/ 2 1 “Natti - | essons 56
019 Agricul tu]of Agricu
ral Fest |lture and
— Lessons |tradition
of Agricu al
[ture and |practices
Tradition|directly
al t hr ough
Practi ces | hands on
from experienc
Comunity [e at the
fields
2019 Nill 1 30/ 07/ 2 10 St udy 64
019 of tribal | Training
community |to tri bal
and school
training |students
progr ame to
s for enhance
school their
students life
in skills
Nel |'i yayi
village ,
Mal appur a
m

No file upl oaded.

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

No Data Entered/ Not Applicable !!!

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity

Duration From

Duration To

Number of participants




Lecture on 11/ 07/ 2019 11/ 07/ 2019 125
Denocracy and
Citizenship
Debat e on 24/ 07/ 2019 24/ 07/ 2019 125
CGenetics of Hi story
bservance of 26/ 07/ 2019 26/ 07/ 2019 163
Ramayana Day
Pl ural i sm and 08/ 08/ 2019 08/ 08/ 2019 69
H story
Oruna 2019- Rur al 28/ 08/ 2019 05/ 09/ 2019 35
Canp
Onam Cel ebr ati on 05/ 09/ 2019 05/ 09/ 2019 2000

No file upl oaded.

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

Solid Waste Managenent Bio-gas Plants: The University has installed two bio-gas
pl ants for the managenment of organic solid waste in the main canmpus, Kal ady
under the supervision of Integrated Rural Technol ogy Centre (I RTC) Pal akkad, a
grant -in -aid institution of Governnent of Kerala. The bio-gas plants have
200kg capacity each and are placed in the prem ses of University Canteen and
Poorna Ladi es Hostel respectively. An expense of Rs. 11, 78,400/- was incurred
for the construction. Food waste in each building is collected in separate bins
and di sposed off daily into pits made for this purpose. Four cleaning staff are
pl aced in charge to maintain a clean environment in the Canpus. In the Regiona
Canpus, Trivandrum one bio-gas plant having capacity of processing 100-120 kg
waste per day is installed. Recycling of Dry Paper and Plastic Wastes: For dry
waste collection and its recycling, the University has an MOU with Ms.
Plan@arth, an environment friendly NGO The NGO periodically collects paper
wast e of different types such as shredded paper, used photocopy paper, cartons,
newspapers, maegazines, etc. at nutually agreed rates and provides fresh plain
phot ocopy paper bearing the price of collected waste paper. They al so renove
dry plastic waste periodically charging a nom nal cost. R ngs nade of iron
grills are provided in every floor of Administrative Ofice and Academ c Bl ock
to collect paper and plastic waste free of bio-nedical content, dirt and ot her
organi c waste el enents. The dry waste so collected by the NGO is periodically
sorted, packed and sent to ITC Ltd. for recycling under WOW project. Wt
Pl astic Wastes and Other Wastes: The University has arrived at an agreement
wi th the Kal ady Grama Panchayat for the di sposal of wet plastic waste.
Accordingly, they renove such waste collected and stored in various places of
the Campus. The damaged furniture, equipnent, dismantled buil di ng wastes,
el ectrical wastes, etc. are disposed of periodically through auction. E-waste
Managenment The e-waste especially unserviceabl e el ectronic equi pnments are
collected and stored in safe places and disposed of at regular intervals
t hrough public auction. To reduce e-waste, the University insists on buy back
nmet hods whil e going for fresh purchases of Conputers, peripherals and such
el ectronic devices. Since the service of two full tine Hardware Technicians are
available in the University, the re-usabl e spares of damaged equi prents are
used for repairing danmaged devices so that the generation of e-waste can be
reduced to sone extent. Bicycles As part of the green initiative programe
“Living In Friendship with Environnment’ (LIFE), the University has provided 50
free bicycles in the canpus for ensuring nmobility of University Community,
mai nly the students.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices




1. Students Supporting and Wl fare Mechanisns — 1. Objectives 1. To provide
financial assistance to the poor and needy students for the treatnment of
chroni c deceases, injuries and such other nedical energencies through the

Students Welfare Fund. 2. To ensure conplete insurance protection to the entire
students of the University for any type of accidental death through G oup

Personal Accident |nsurance Schenme. 3. To foster security and safety feeling
anmong the students and to boost up their confidence level. 4. To uplift

socially and econom cal |y backward students and to ensure tension free study

process 5. To pronote participation of Research Scholars and Post G aduate
students in International, National, Regional Senm nars by providing trave
grant for journey abroad and out of state. 2. The Context Features ¢ The
soci ally and economnically backward students enjoy the benefit of Students
Wel fare Fund in the event of any type of casualties. The financial assistance
in this regard are being nmet fromthe fund provided in the budget of the
Uni versity exclusively for this purpose. ¢ Goup Personal Accident |Insurance
Schene has been introduced in the University since 2012. Al students in the
University are insured in Goup Personal Accident |nsurance Schene agai nst risk
to life. The United India Insurance Conpany is the |Insurance provider of the
scheme having an insured value of Rs. 1,00,000. The insurance premumin
respect of all the students is met by the University. ¢ The Students Wl fare
Fund and G oup Personal Accident |Insurance Schene create a safe and heal thy
| earni ng environnent and strengthen the nental health of the students. It
prevents nmarginalization and pronotes well -being in general and al so creates
safe and supportive environnent. ¢ The travel grant facility extended to the
Research Schol ars and Post G aduate students help themto participate in
International Sem nars conducted in foreign countries. The Research Schol ars
and students can also participate in International/National/Regional Leve
sem nars conducted by reputed institutions and organi zations outside the state.
This facility can be enjoyed by students once during their program of study.
Chal I engi ng | ssues ¢ Students Welfare Fund: due to neagre budget allocation
the University is not in a position to neet the needs of students to a greater
extent. Hence it has been decided to introduce a ‘Rajatha Jubilee Students
Wel fare Fund’ as part of the Silver Jubilee celebrations of the University
during 2018-19 and an ampunt of Rs. 25,00,000/- has been earnmarked in the
budget. ¢ Group Personal Accident Insurance Schene: Since the GPAI'S covers
death due to accident only, the University proposed to start another insurance
scheme for the students ,viz.,Student Safety Insurance Policy extending
i nsurance coverage for hospital treatnent and death of students and in the
event of death of parents in accident arrangi ng paynent of Tuition fees, Hostel
Fees for the remaining period. 3. The Practice Students Wl fare Fund: Students

Wel fare is directed at the nental, physical and enotional well-being of

students. A request fromthe parent/student along with the bills fromthe

hospital and the recomrendati ons of Head of the Department are required to
process the application for financial aid under Students Wl fare Fund. After
verification, eligible students havebeen gi ven nmaxi mum fi nanci al hel p. G oup
Personal Accident Insurance Schene: |In every academnmic year, after the adm ssion
process is over, all the students have been insured in this scheme. The prem um

paynment fortheentire students is borne by the University unlike other
institution, no fee is levied fromstudents under this schene at the tinme of
adm ssion. Travel Gant: The students/research schol ars who get
accept ance/ approval for presenting papers in International/National sem nars
can apply for travel grant along with proof of invitation and approval. The
travel grant shall be limted to neet expenses over and above the funds

sanctioned by the organi zers/sponsors of such sem nars. The uni queness of the
above students welfare measures are as follows: 1. The Students Welfare Fund
was floated wi thout collecting any contribution fromthe students. The fund
earmarked for this purpose is exclusively fromthe incone of the University. 2.
In the case of GPAIS ,the University is neeting the insurance premium 3. Even




t hough the above two schenmes exist in sone other Universities, the
Contributions/lInsurance Premumare to be remtted by the students during
adm ssion tinme. These unique practices differentiate Sree Sankaracharya
University of Sanskrit fromother Universities. 4. The travel grant facility
shows the approach of the University to pronote and encourage research and
presentation skills anbng young research scholars and students who hails from
socially and economically back word fanmilies. 4. Evidence of Success Students
Wel fare Fund: Financial Assistance was granted to the follow ng students. « Rs.
1, 00,000/- to Ayona Ajith, MSW Student, Regional Centre — Thuravoor (Suffering
from neurol ogi cal disorder). « Rs. 1,00,000/- to Anbadi Kannan, BFA Student
(Suffered Accident) ¢ Rs. 60,000/- to Anjana V M NA Dance Student (Suffered
Accident) ¢ Rs. 50,000/- to Vishnu Sugunan, MA Misic student ( For Treatment) -
Rs 25000/- to Jaseentha Thomas, Ph.D Schol ar, Dept. of Sahitya.( Unexpected
surgery and conplication during maternity). ¢ Rs. 25000/- to Aparna Mhan, MA
Mal ayal am St udent (Medi cal Treatnment) ¢ Rs. 7501/- to Binu Susan Paul, MP.Ed
Student (Medical Treatnment) ¢ Rs. 3500/- to Hari Mirali, BFA Student (Snake
bite inside the canpus) G oup Personal Accident |nsurance Schene: The |Insurance
claimof Rs. 1 Lakh each was granted to the survivors of follow ng students who
di ed unfortunately during the course of study. ¢ Shaneer A. N., Research
Schol ar, Dept. of History ¢ Swathi Rajeev, Student of MSW RC Thuravoor e
Manj usha Mohandas , Student of MA Mohiniyattam e Lim sha Ashraf, Research
Schol ar, Dept. of Sanskrit Sahitya. Travel Gant:- During the last five years
91 students/Research Scholars benefitted fromthis schene and participated in
various academ c sem nars at National/ International |evel. The graph of
students availing the travel grant for participating in International/ Nationa
Seminar is going upward every year. 5. Problens Encountered and Resources
Required As of now there are no hassles in the distribution of insurance noney
and wel fare fund from because of the neticul ous nanagenment of cases by the
Students Service Cell. 2. Online Feedback Collection and Anal ysis Cbjectives To
efficiently evaluate the feedback on teachers and courses offered thoroughly
through a fully automated systemthat saves tinme and gives fast results. To
obtain result accurately and reliably. To reduce the confusion at the tinme of
processi ng feedback average. Context During the manual process of collecting
f eedback, the students were distributed with paper and pen to furnish feedback
on teachers and courses offered. After giving feedback by every student papers
are collected by the teacher and the overall grade is calculated for each
category. This is finally consolidated and reports are prepared accordingly,
which was a tine consum ng process. This eventually led to the inplenentation
of senester wi se feedback collection fromstudents with effect from 2017-18
acadeni ¢ year onwards. Manual process of feedback collection is not user
friendly because the retrieval of data is very slow and data is not maintained
ef fectively. The calculations to generate reports are done manually leading to
greater chance of error. The Practice The students online portal is designed in
such a a way that every student who intends to downl oad hall tickets for the
end senester examination are pernmtted to do the same only after providing
online feedback for the senester conpleted. The process of providing feedback
was made mandatory. The students can give opinion about their faculty nenmbers
and the courses offered during that senmester. The students are provided wth
bi i ngual feedback format. The feedbacks thus received are consolidated and
reports are prepared based on themto be placed before the apex committee for
t heir reconmendati ons/suggestions for further inprovenent. The reports al ong
wi th the recommendati ons/ suggestions are forwarded to the faculty and
respective Head of the Departnment for further proceedings. Evidence of Success
Using this systemreduces the cost efficiency. The advanced software saves a
lot of tinme and effort. The institution can quickly generate, collect and
exanm ne feedback. Performing all these functions in one integrated web system
saves an extensive anount of tinme. The participants can fill up the forns at
their ease. Respondents have a variety of ways to access the forns including




nobi | e phones, |aptops, tablets, conputers, etc Problens encountered and
resources required The students being unaware of use the online node of access
were given a prelimnary training to access the online feedback fornms in their
androi d phone itself. An awareness week was conducted in every Departnent and
the assistance fromIT section was utilized for the effective inplenmentation.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

The publication departnent of the Sree Sankaracharya Univerity of Sanskrit has
been publishing scholarly books by em nent scholars of various departnents. The
first endeavour in this regard was the publication of Sanskrta Sahitya Chaitram
of Vadakkunkoor Raja Raja Varma in six Volunes and the greatest achi evenent
during this period was the publication of the conbi ned works of Sankaracharya
in five volunmes. This has nmade popul ar the contribution of Kerala to Sanskrit
literature. In addition to Sanskrit, there are books in Indian and foreign
| anguages on vari ous branches of studies which were published fromthe
Uni versity press . The publication departnment ainms to nake avail abl e
contenporary topics to the public. The journals published by various
departnents also forman integral part of publication section. Sanskrit
journals like Pratyabhijna fromthe Departnent of Sanskrit Sahitya and
Ki ranaval i, published by a group of academ cians of the university, are peer
reviewed journals included in the UGC care list of Research Journals. Chengazhi
and Bhavi kam are journals being published by the Ml ayal am Departnent of the
uni versity from 2019 onwards. There are three nore journals which the
university will start publishing in the near future. They are, Society, Space
and Tinme, which is an interdisciplinary peer reviewed journal to be published
fromthe departnment of Sociology, International Journal of Social Science
(1JSS) and International Journal of Humanities (IJH) are to be published by the
Publ i cation Division of the University. The publication division also bring out
transl ati ons of books by fanmpbus authors. The Sanskrit version of the Ml ayal am
poem Shyanmanmadhavam by Prabha Varma and the English Translation of Caran Vai
Madhu Vi ndati by Prof. Satyavrat Sastry are few anobng them The editing and
publ i shing of Manuscripts and rare classics of Sanskrit and other disciplines
are ongoi ng m ssion of the publication section. The university has established
a book stall from where the books published through University press are nade
availabl e for the public. The Publication departnent forns an inportant part of
the university through which the institution is reached out to the public. This
is made possible by the conmbined efforts of the teachers, students and research
schol ars of the University.

Provide the weblink of the institution

8.Future Plans of Actions for Next Academic Year

1. Building up a nore robust system of coll aborative | earning of online and
of fline nodes 2. Ensuring the two crucial conmponents of online |learning —
availability of a versatile collaborative software platformand connectivity from
both sides — the instructor and the learner 3. Collect data of student?s
progressi on placenment through online tracking systemas it isvital information as
far as the University is concerned. 4. Devel op software to collect data
pertaining to NAAC fromall Departnents/ Centres of Study/ Regional Canpuses 5.
Extend the facility of ASAP to regional canpuses also. 6. To conduct G een Audit




in the University. 7. To conduct Gender Audit in the University. 8. Develop a
digital format for Alumi registration in the University website. 9. To start new
PG Progranmes , with the consent of the State Governnent




